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1. Any member of the Broward College (“College”) community may file a complaint against any student 

or student organization for misconduct. Students are encouraged to submit complaints in writing, 
directed to the dean of students assigned to the hed蔀
copy of the Student Code of Conduct and other College policies and procedures applicable to the alleged 
violation. This complaint procedure serves as the general process followed in most situations to 
adjudicate and sanction student conduct.  In cases where reasonable deviations to these procedures occur, 
such deviations will not invalidate the process or outcomes. 

 
 
a. Faculty-Imposed Penalties for Academic Dishonesty:  Breaches of the College’s policies pertaining 

to academic dishonesty may result in academic penalties imposed by the instructor. Appeals relating 
to grades imposed that are associated with allegations of academic dishonesty may be appealed in 
accordance with College Policy and Procedure 6Hx2-4.19. The shared conviction represented in 
this procedure is that academic integrity is best taught and reinforced by faculty as an element of 
the teaching and learning process. Faculty should continue to report instances of academic 
dishonesty to student services through the appropriate reporting mechanism, and only in instances 
where the dean of students has reviewed multiple findings where a student has engaged in academic 
dishonesty, or one that is particularly egregious in impact to the learning environment, should the 
process move to action in accordance with the Student Code of Conduct, College Policy & 
Procedure 6Hx2-5.02. When the dean of students becomes aware of an allegation of academic 
dishonesty, they will notify the student of their right to appeal the course sanction in accordance 
with College Policy & Procedure 6Hx2-4.19. The dean of students will not generally conduct an 
investigation to determine if academic dishonesty occurred but will instead rely on the findings as 
determined by the instructor. 

 
b. Student – Employee Violations:  Students who are also employees of the College, who are found to 

have violated the Student Code of Conduct, may also be subject to disciplinary action as employees 
up to and including termination of their employment from the College.  Any such instances will be 
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condition exists, the dean of students, with the approval of the College Ombudsperson or Vice 
Provost for Student Services, may immediately remove the student or organization from class(es) 
or other activities at the College.  If there is an immediate threat to campus or classroom 
environment, this removal may occur prior to due process being extended to the student or student 
organization.  If an emergency removal is imposed, reasonable attempts should be made to 
accelerate the formal disciplinary process. 

 
b. Support for Complainant:  The College will take immediate interim steps to protect the complainant 

and other impacted members of the College community pending the final outcome of the 
investigation and the imposition of sanctions.  Interim measures are available to address safety as 
well as any hostile educational environment resulting from the alleged misconduct.  These 
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�� Complaints of Sexual Harassment/Misconduct (as defined by Policy 6Hx2-5.39) shall be addressed 

pursuant to the procedure provided for by Policy 6Hx2-5.39.   �
�
�
$57,&/(�,,���678'(17�&21'8&7�&200,77((�+($5,1*�352&('85(6�
�
1. The Student Conduct Committee shall be appointed by the District Director of Student Conduct & 

Integrity.  The Committee shall consist of a cross-section of the College community and shall include 
representation from Academic Affairs and Student Services.  Committee members shall receive at least 
once-annual training from the District Director of Student Conduct & Integrity in order to remain active 
members�

�
2. At least five (5) members of the Student Conduct Committee must assemble to hear a case. In situations 

where the case involves a student receiving accommodations under the ADAAA and/or Section 504 of 
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3. The following sanctions may be imposed by the College on student organizations: 
 

a. Those sanctions listed above. 
 

b. Deactivation or loss of specific organizational privileges for a specified period of time. 
 

4. Bias-Motivated Conduct (Commonly referred to as “Hate Crimes”): The College believes that members 
of the College community have the right to lawfully affiliate free from harassment with social groups of 
their choice without fear of intimidation based on this membership. Therefore, the College will impose 
significantly increased sanctions against perpetrators who commit one or more of the offenses in this 
Policy, if the College determines that the perpetrators’ actions were motivated by the actual or perceived 
affiliation of the victim with a particular social group, race, gender, religion, sexual orientation, ethnicity, 
national origin, disability, age, marital status, and/or gender identity.  Additionally, the College will 
support the criminal prosecution of students who engage in bias-motivated violations of this Code in 
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